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Highway 
_ program 
approved 


The Oregon Transportation 
Commission gave its approval last 
month to the preliminary Six-Year 
_ Highway Improvement Program 

developed by the Highway Division, 
a necessary step before some 18 
public meetings can be held this fall 
on proposed highway construction 
in Oregon. 

The meetings are scheduled for 
September and October as part of a 
regular two-year process for updat- 
ing the program, which runs 
through fiscal year 1989. Input from 
these meetings will help revise high- 
way maintenance and construction 
plans to better reflect the state’s 
highway needs and priorities. 

A proposed schedule for imple- 
menting the six-year program calls 
for distributing the plan to local 
governments, media and other 
interested parties in September. A 
series of planned briefings for these 
parties would follow. The public 
meetings are scheduled to begin 


Affirmative action plan ready 


A comprehensive plan establish- 
ing affirmative action policy and 
goals for ODOT has been com- 
pleted, said Vicki Nakashima, civil 


rights manager. _ 


- The document represents four 


fe 


months of work by Bill Hayden, 


affirmative action specialist. Fred 


Miller, ODOT director, Larry Rulien, 
assistant director for administra- 
tion, and the division administrators 
all have reviewed it. 

Hayden said the plan “commits 


_ the department to a policy of non- 


discrimination, establishes goals, 
and identifies actions to be taken to 


Scenic highway nomination expected 
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Charlie Sciscione (left), a Portland highway maintenance worker, and Yvon 


Losier, a Portland stone mason, work to repair the stone guard rails on the 
Columbia River Highway. A public informational meeting was held in Hood 
River recently to discuss the nomination of the highway to the National 


Register of Historic Places. 


Nomination of the scenic Colum- 
bia River Highway to the National 
Register of Historic Places was the 
subject of a public informational 
meeting last month in Hood River. 

The informal meeting, attended 
by about 40 people, preceded a 
special public meeting in Salem of 
the State Advisory Committee on 
Historic Preservation scheduled 
during VIA press time. The commit- 
tee was to make a final decision on 
the nomination during that meet- 
ing, said Jim Bottom, public infor- 
mation officer for the Highway 
Division. 

“Based on the input we received 
from those attending the Hood 
River meeting, I'd say there’s little 
chance that the nomination will not 
be made by the advisory commit- 
tee,’ Bottom said. '‘There were 
almost no objections voiced, 
though a lot of questions were 
asked about what the nomination 
means to property owners.” 

The proposed area extends from 
the Sandy River in Troutdale, to the 
community of Rowena in Wasco 
County--some 54 miles of scenic 
highway. The highway was con- 
structed between 1913 and 1922. 

The national register is the 
federal government's official list of 
historic properties considered 
worthy of preservation. Listing of 
such properties is intended to pro- 
vide recognition, and help preserve 
the nation’s heritage. Once on the 
register, the highway would be eli- 
gible for federal restoration and 
preservation funds. 


see that the department’s work 
force is reflective of the state’s avail- 
able labor force in terms of minor- 
ities, women and the handi- 
capped.” 

He pointed out that the plan does 
not represent an entirely new effort 
in affirmative action. ‘There has 
been a lot done in the past,” he said, 
adding that the recently completed 
plan represents ’"a more compre- 
hensive effort.” 

Both Hayden and Nakashima 
explained that the goals are set for 
broad occupational groups and can 
vary among job classifications. The 
goals evolved from analyses of the 
department's current work force 
and the state’s available labor force. 


Availability became goal 


“The availability (of workers) 
became the goal,” Hayden said. For 
example, if the study showed that 
eight percent of the state’s minority 
labor force was available to fill a par- 
ticular type of job within the depart- 
ment, then a goal of filling eight 
percent of those jobs with minority 
workers was established. 

Hayden explained that these 
goals are long-range goals. In some 
cases, divisions had set annual goals 
for hiring before the plan was devel- 
oped, and those goals also will be 
included in the plan. 

Nakashima and Hayden said the 
plan assigns responsibilities to 
department officials, including Mil- 
ler, Rulien and all division admin- 
istrators. ‘It’s a results-oriented 
plan that depends on the efforts of 
managers at all levels in order to 
succeed,”’ Nakashima said. 

‘I've been pleased with the high 
level of support and commitment 
from management,” Hayden said. 

The plan, which will be updated 
annually, will be distributed to 
approximately 250 managers in the 
department. Any employee may 
request a copy by contacting the 
civil rights section in the Salem 
office. 
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Fred Klaboe: Fair, honest, dedicated 


EDITOR’S NOTE: Fred B. Klaboe, 
former director of the Department 
of Transportation, died Aug. 6 after 
suffering a heart attack July 31. He 
was director from 1978 until 1981, 
when he resigned after his first 
heart attack. 

Following is an excerpt from the 
eulogy presented by ODOT Direc- 
tor Fred Miller at the Aug. 10 memo- 
rial service. Copies of the entire 
eulogy are available from the direc- 
tor’s office. 


By Fred Miller 
Director 


Svend Bernhoft Klaboe was born 
61 years ago in Norway. He moved 
with his parents to New York at a 
relatively young age. 

He attended the public school 
system in New York, enlisted in the 
U.S. Navy one year before Pearl 
Harbor, and spent most of the war 
years in the South Pacific. 

In 1945, he and Elberta were mar- 
ried. In 1946, he enrolled in Mon- 
tana State College in the civil 


director of the department. 

We get to appreciate someone 
like Fred in our midst and recognize 
his contributions. We sometimes 
wonder, though, whether someone 
is appreciated by those people out- 
side of our borders. Last year, | pre- 
sented a national award to Fred-- 
the Thomas H. MacDonald Award. | 
would say perhaps 200,000 people 
in the United States might have 
been eligible for the award, granted 
for outstanding contributions in 
highway administration, engineer- 
ing and research. One was selected; 
that was Fred. That's a tremendous 
accomplishment. 

| want to pass on to you what 
some prominent Oregonians have 
said about Fred. Governor Atiyeh, 
who is here today, wrote a very 
complimentary article in the local 
newspaper when Fred retired. 
Among his comments were the fol- 
lowing: ’’Fred’s credibility with the 
Legislature and other elected offi- 
cials--and with Oregonians in gen- 
eral--was instrumental in building 
the reputation the department and 


‘His entire career has been devoted to serving this 
state and its citizens, and we have all been the benefici- 
aries of his professional skill, his humanity, his honesty 


and his dedication.’ 


Gov. Victor Atiyeh 


engineering program, and three 
years later he completed the 
engineering program with honors. 

He was hired sight unseen in 1949 
by the Oregon State Highway 

_Department and began as a rear 
chainman in Lakeview. His job ori- 
entation consisted of being handed 
a half-pencil and told to come back 
the next day with a pair of boots. He 
was back the next day, even though 
he had to borrow some money to 
get those boots. 

It is alleged that at the end of his 
first day, his boss said, ‘‘Young man, 
youre going to be state highway 
engineer one of these days.” 
Whether the boss actually said that 
or not, he did become state high- 
way engineer and certainly did a 
number of other things during his 
career, 

He was a resident engineer and 
district maintenance superinten- 
dent, and held a number of admin- 
istrative positions before becoming 


its divisions now enjoy for efficiency 
and quality performance. 

“His entire career has been 
devoted to serving this state and its 
citizens, and we have all been the 
beneficiaries of his professional 
skill, his humanity, his honesty and 
his dedication.” 

Tony Yturri, chairman of the 
Transportation Commission also 
commented upon Fred's retire- 
ment: "His honesty and sincerity are 
beyond question. When Fred 
Klaboe tells you something, you can 
stake your reputation on it. Aman of 
his stature and competence does 
not come along very often, and we 
Oregonians are ‘fortunate indeed 
that he devoted his professional 
career to our highways and state 
transportation system.” 

| don’t really want to focus so 
much on projects and facilities as on 
intangibles. In preparation for these 
remarks, | talked to several people 
around the department and asked: 


“When | say Fred Klaboe, what 
comes to your mind?” This is what I 
got: he was extremely fair in dealing 
with people; he could be trusted-- 
he would stand by his word; he was 
cooperative--he looked for ways to 
solve problems; he always listened; 
he was loyal to authority; he 
was modest; he was a gentleman, 
considerate and unselfish; he had a 
concern for others; he was honest; 
he didn’t burden others with prob- 
lems. 


Fred Klaboe influence 


| have to make some comments 
about the facilities that Fred was 
involved in around the state. It is 
significant that after his heart attack 
and while he was in the hospital, the 
local newspaper indicated that the 
Salem Parkway might never have 
come into being if it were not for 
Fred’s ability to get together and 
hold together differing factions. 

Many people do not recognize 
his contributions to the state’s rest 
areas, yet millions use them. We 
wouldn’t have our rest area system 
in the state if not for Fred’s per- 
sistence and sometimes stubborn- 
ness. 

When you look at our highway 
facilities and our interstate system 
that he grew up with professionally, 
you can seea Fred Klaboe influence. 
We have major projects like the Fre- 
mont Bridge, the Glenn Jackson 
Bridge, the Banfield project and the 
highway system on the south coast 
in which he took some pride for his 
contribution. 


Gave others credit 


Fred never saw these major pro- 
jects that were successful as indi- 
vidual accomplishments. If any- 
thing, whenever there was a 
suggestion that he should receive 
some kind of credit or praise for a 
project, his first inclination was to 
stress that it was a team effort. 

One reason Fred was so well- 
liked and respected is that many of 
the long-time career employees saw 
lots of themselves in Fred and, in 
turn, he saw a reflection of himself 
in the employees. 

When he received the Mac- 
Donald Award, he didn’t accept the 
praise for himself, but made a point 
of talking about it being a tribute to 
his staff and to the people who 


Letters to the Editor 


Fred Klaboe 


Fred Miller: 

Fred Klaboe was respected and 
admired by those of us in the 
Department of State Police who 
were fortunate enough to know him 
during his distinguished career with 
the Highway Division and later as 
director of the Department of 
Transportation. 

We have expressed condolences 
to Mrs. Klaboe and, in addition, 
would like his many friends in your 
agency to know we too will miss a 
good friend and a valued public ser- 
vant. 


Sincerely, 
John C. Williams 


Superintendent 
Department of State Police 


Thank you 


Department of Transportation : 

| want to thank all of you for the 
flowers sent to Fred, but more 
important, the calls to me and to 
Florence, and the many cards I’ve 
received showing the concern of so 
many. 

Fred always thought the people 
there were the greatest around and 
was very proud of being a depart- 
ment employee. 


Sincerely, 
Elberta Klaboe 


Santiam workers thanked 
Dear Via: 

| want to express my thanks to 
two of your employees at the San- 
tiam Junction Maintenance Station 
for the assistance they gave me. 


The water pump on my auto- 
mobile went out while crossing the 
Santiam Pass enroute to Burns. One 
of these gentlemen directed me to 
the maintenance station where the 
other provided the much-needed 
water to cool down my steaming 
automobile. 

Thanks to this assistance, | was 
able to make it to Bend where | had 
the necessary repairs made. 

My special thanks to these fine 
state employees. 


Sincerely, 


Shirley Hosford 
Hines, Ore. 


EDITOR’S NOTE: The two employ- 
ees were Wes Anderson, highway 
maintenance worker 3, and Jim 
Short, highway maintenance 
worker 2. 


Fred Klaboe 


worked for him over the years and 
he meant it. Again, when he was 
given a compliment, he would start 
right in passing on the credit to his 
administrative assistants and secre- 
taries, and work right on up to the 
maintenance or engineering profes- 
sionals who were involved in the 
work, 

| think we should look at the 
good fortune we have had with Fred 
in our midst. It was a unique oppor- 
tunity, in some sense, that his set of 
talents matched the set of problems 
he faced during his career. 

If Fred were here right now, and 


we were to ask him what kind of - 


lessons we should walk away with, 
he would first of all, be embar- 
rassed. He wouldn't really like all 
the praise he has received. 

And then, he would probably 
say, "Well, spend more time with 
your family, or take pride in your 
work or in your organization. What- 
ever you are doing, do it well.” 

| think that really to honor Fred, 
as we remember his example, we 
must think about this: Whenever we 
do something, we should do it with 
fairness, with integrity, and with dig- 
nity. And, above all, we should do it 
with respect for other people. That 
is the message from Fred Klaboe’s 
life, and that is what we should 
remember as we leave here today. 
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Division heads review legislative session 
Aeronautics: Budget cut; bills OK’d 


_ By Paul Burket 
Aeronautics Administrator 


Although our budget was the first 
one approved by the legislative ses- 


sion, the expenditure limitation of. 


$2.3 million is 32 percent less than 
the 1981-83 budget. This reduced 
budget, which incidentally coin- 
cided exactly with our reduced rev- 
enue level budget request, is 
indicative of the lower income the 
division has experienced for the 
past two years. 


This budget deletes one part- 
time and two full-time positions and 
all funding for the Financial Aid to 
Municipalities (FAM) program. It 
contains only $17,846 for a capital 
improvement project on one state- 
owned airport and $363,640 for 
capital construction projects on two 
state-owned airports. 

We also had two bills approved 
by the Legislature: 

eHouse Bill 2151 contains some 
housekeeping changes to Aeronau- 
tics laws and deletes the ’’grand- 


father’ clause that exempts airports 
existing on July 5, 1947, from the 
provisions of the airport site 
approval and licensing provisions of 
the law; sets conditions to be con- 
sidered in approval of new airport 
sites; further defines and clarifies 
the division’s duties in the Air 
Search and Rescue Program, and 
includes survival training as an 
authorized expense under this pro- 
gram; repeals the requirement for 
Aeronautics to regulate flight 
Continued on page 4 


Highway: Need for dollars realized 


By H. Scott Coulter 
Highway Administrator 


We believe the past session was a 
successful one with respect to the 
aims and goals of the Highway Divi- 
sion. With very few individual 
exceptions, the entire legislative 
assembly seemed keenly aware of 
the need for more dollars to main- 
tain a safe and efficient highway sys- 
tem for the motoring public at the 
city, county and state levels. 

With only a couple of dissenting 


votes, members of the Legislature 
granted us a new budget of $908.4 
million, an increase of $92 million 
over the last biennium, necessary to 
undertake the enlarged program 
from the federal 5-cent tax increase 
in April. 

By an overwhelming majority, 
they passed a bill which gives us a 2- 
cent gas tax increase spread over 
two years. That bill also carries an 
equivalent increase in highway use 
fees paid by truckers. This will 
ensure the truckers continue to pay 


DMV: Bills target traffic 


: By David Moomaw _ 
Motor Vehicles Administrator 


_ The 1983 Legislature made traffic 
safety a major target and, in doing 
so, passed several bills which also 
will have a major effect on Motor 
Vehicles Division operations and 
budget for the 1983-85 biennium. 

Drivers who drink and then drive 
received particular attention. The 
blood-alcohol level at which a 
driver is presumed “under the influ- 
ence” was lowered to .08 percent 


from .10 percent. The major revision 
in drinking driver laws and the one 


that will impact the division the 


most was Senate Bill 710. 

New provisions concerning 
license suspension hearings will add 
an anticipated 48 positions to the 
Hearings Section and other units in 
DMV at a cost of $2.2 million for the 
biennium. 

In all, the legislation created the 
need for 66 new positions through- 
out the division. 

House Bill 2916 increases vehicle 


their fair share of the cost of main- 
taining our highways. 

Without this increase, or if it is 
referred to voters by petition, the 
legislature directed us to make 
some cuts in our maintenance serv- 
ice level and minimize any loss in 
our federal-aid construction pro- 
gram. No reduction will be made 
until it becomes obvious through 
the referendum process that the 
additional funding will not be avail- 
able. 

Continued on page 4 


safety 


registration fees by $10 a year. The 
fee increase must be approved by 
the voters in the May 1984 primary 
election. If approved, the increases 
become effective in October 1984, 
and will be the first increase in auto 
registration fees since 1950. 

Driver license fee increases also 
won legislative approval. The 
increases, which will cover 
increased costs of producing driver 
licenses, will add $4.5 million to our 
revenue for the 1983-85 biennium. 

Continued on page 4 


Parks: Higher fees prevent closures 


By Dave Talbot 
State Parks Administrator 


Given the choice of closing 
Oregon state parks or raising user 
fees, the 1983 Legislature chose the 
latter option. 

The Parks budget was balanced 
with a $16 increase in the biennial 
registration fee for recreational 
vehicles--pickup campers, motor 
homes and vacation trailers. The 
percentage of increase ranges from 
21 to 59, depending on the type of 


RV. 

County parks also will benefit 
from the RV fee increase. More than 
$500,000 per year will be devoted to 
helping keep county parks open. 

Day use fees will continue at cur- 
rent levels, but campers began pay- 
ing $1 more per night this spring. 
Almost all other park user fees have 
been or will be raised in order to 
generate as much of our own reve- 
nue as possible. The campsite reser- 
vation fee will increase from the 
present $2 to $4, and we'll imple- 


ment a $1 per night pet fee, both in 
time for the 1984 camping season. 

The fee increases have resulted in 
a number of letters of complaint, 
particularly from those RV owners 
who live on fixed incomes. 

But in general, it seems that 
Oregonians like their state park sys- 
tem and don’t like the idea of clos- 
ing parks. The realization that 
substantial budget reductions 
would result in closure of state parks 
made a lot of difference in the 
recent legislative session. 


Public Transit: Large districts benefit 


By Dennis Moore 
Public Transit Administrator 


The 1983 legislative session 
resulted in some good news and 
bad news for transit. 

The good news is that the large 
transit districts in Oregon, Tri-Met, 
Salem, Lane Transit District, Rogue 
Valley Transportation District (Med- 
ford) and Basin Transit Service 
(Klamath Falls), will receive a large 
increase in the state financial contri- 
_ bution to their operations through 


the '"In-Lieu-of Payroll Tax Plan.’’ 


The Legislature approved an 
increase in the state contribution 
from the 1981-83 program level of 
$5 million to $6.7 million during 
1983-85. This money can be used by 
the districts to maintain their oper- 
ating and capital programs. 

It’s also good news that we kept 
our staff and most programs intact. 

The Legislature continued the 
financial assistance programs for 
the smaller cities and rural areas of 
Oregon. This was, in large part, due 


to continuing federal financial sup- . 


port for nonurbanized area transit 


systems. The division will continue 
operating assistance grants to 24 
systems throughout the state. 

The bad news is that we lost the 
state’s matching funds to help the 
smaller communities buy buses. In 
years past, we could provide up to 
10 percent of the cost of capital 
items with 10 percent from local 
funds and 80 percent federal funds. 
Because of the shortage of state 
funds, all purchases will be financed 
with 20 percent local and 80 per- 
cent federal funds throughout 
1983-85. 
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Issuance unit keeps 
records up-to-date 


The following is part of a series 
describing the different functions 
of units and sections in the various 
divisions within ODOT. 


Most Oregonians, at one time or 
another, have dealt with the License 
Issuance and Corrections Unit of 
the Motor Vehicles Division in 
Salem. 

The unit handles most of the 
transactions that occur in the 62 
field offices throughout the state, 
including license renewals, address 
changes and safe driver extensions. 
It corrects any mistakes that might 
have been made along the line and 
keeps a record of every document. 

Jean Boyce, unit supervisor, has 
been with the Motor Vehicles Divi- 
sion 20 years. Her unit normally 
consists of 19 employees, but bud- 
get cuts have left two vacancies. The 
unit processes 15,000 to 18,000 new 
photo licenses and 20,000 license 
renewals every two weeks. 

Once business is sent from each 
field office to the Salem office by 
mail or shuttle, it is opened and 
cleared of waste photos and surren- 
dered licenses, and checked for 
reinstatement fees for suspended 
licenses. 


Can become a ’mess’ 


Applications are then proofread 
for spelling, address or zip code 
errors. Boyce said because many 
cities are adding new zip codes, this 
process can sometimes become a’’a 
mess.”” If any mistakes are found, 
the document receives a’stop” and 
is placed in a special file until it is 
corrected. Each field office’s batch 
is then entered into a computer. 

All documents are put on micro- 
film. Once a year, the office per- 
forms a computer file split, a 
“housecleaning” as Boyce put it, to 


convert the filmed records to micro- 
fische. 

One of the unit's biggest respon- 
sibilities is to process address 
changes. ’’ You wouldn't believe the 
amount of people who move,” said 
Boyce, adding that an average of 
849 address changes come in every 
day. 

The unit also processes safe 
driver extensions, given to people 
who have clean driving records for 
four years. The extensions allow a 
driver to renew his or her license by 
mail, instead of going into a field 
office to have a picture retaken. 


Special services 


Duplications of lost or stolen 
licenses are made for a small fee, 
and the unit will put a stop on the 
license to prevent anyone else from 
using it. 

Perhaps one of the most impor- 
tant services is providing citizens 
and law enforcement agencies with 
information on people. Upon 
request, addresses and other data 
can be given to anyone. Boyce said 
this service aids those who need to 
know their previous address and 
can’t remember, and police agen- 
cies who need the information for 
criminal matters. 

Bob Comstock, clerical specialist, 
works closely with law enforcement 
officials, checking for fraudulent 
licenses and canceling licenses 
because of legal battles, insurance 
problems and false ages, among 
other things. 

The unit will see some changes 
next year. The New DLIS (Driver 
License Issuance System) will be 
implemented July 1, 

The system will mean the loss of 
five employees, but will provide 24- 
hour service and enable the unit to 
process information much faster. 


An early model touring car passes through Tooth Rock Tunnel on 
the old Columbia River Highway between Hood River and Mosier in 
this 1920 photo. Originally called Twin Tunnels, the tunnel provided a 
spectacular view of the Columbia River through a gap in the middle. 
Construction work had just been completed when this photo was 
taken, said Bud George, traffic engineer and highway historian. Ayear 
later the tunnel was lined and paved. It was destroyed in the late 
1940s to make room for a two-lane watergrade that became the 


present highway. 


One of the biggest responsibilities of the License Issuance and Corrections 
Unit of the Motor Vehicles Division is processing address changes--some- 
thing the unit does an average of 849 times daily. From left, Joanne Cham- 
bers, Kay Clemence an Joyce Allison work to keep the unit’s thousands of 
documents up-to-date. 


Parks look ‘fantastic’ 


Three top Parks officials had a 
chance to see Oregon’s coastal 
parks from a tourist’s point-of-view 
during a week-long tour in July that 
started at Fort Stevens, near Astoria, 
and ended at Harris Beach Park, 
north of Brookings. 

State Parks Administrator Dave 
Talbot, Deputy Administrator Larry 
Jacobson and Public Affairs Officer 
John Elliott traveled down the 
coastline in a 17-foot motor home 
and visited each state park along the 
route. 

Purpose of the tour, said Talbot, 
was to observe the parks as ’’users,”’ 
and to meet with the district manag- 
ers, employees and campers at each 
site. He wanted to see “the personal 


Aeronautics 


Continued from page 3 
schools and makes operation of an 
aircraft under the influence of intox- 
icating liquor, drugs or substance, 
or in acareless or reckless manner a 
Class B misdemeanor. 

e@House Bill 2152, while contain- 
ing some housekeeping provisions, 
raises pilot and aircraft registration 
fees, thus increasing revenues avail- 
able to the division. The pilot regis- 
tration fee will increase from $2 to 
$4 a year and will generate an addi- 
tional $47,000 in the biennium. Air- 
craft registration fees will increase 
by approximately 50 percent and 
will increase revenues by approx- 
imately $193,500. 

Expenditures of these additional 
revenues must be approved by the 
Highway 

Continued from page 3 

Most of the bills introduced at 
our request were passed. We lost 
one we considered important. It 
dealt with ’’bid rigging,” or collu- 
sion among bidders on construction 
projects, and it provided a hefty fine 
for anyone caught doing it. This has 
not been a problem in Oregon as in 
some other states; the bill was 
intended to discourage anyone 


DMV 


stuff that is so hard to keep in touch 
with in a central office.” 

“We take a lot of pride in how our 
parks look,” Talbot said.’’ The parks 
look generally fantastic.” 

The Parks officials also were con- 
cerned about how each park was 
handling the reduced budget. Tal- 
bot was pleased with employee 
efforts to keep the grounds main- 
tained with a minimum amount of 
funding. 

Talbot took advantage of the 
opportunity to walk around and 
introduce himself to visitors, and 
find out what they thought about 
the parks. 5 

“The vast majority were very 
complimentary,” he said. 


Legislative Emergency Board. We 
will appear before the Emergency 
Board soon to seek approval to 
spend the $47,000 for the Air Search 
and Rescue Program. We also will 
ask approval to spend the $193,500 
on the state-owned airports in the 
following way: airport mainte- 
nance, $76,154; capital improve- 
ment projects on six airports, 
$49,023; and capital construction 
projects on three airports, $68,323. 
Eight of these projects will be 
federally funded, with $88,346 in 
state funds matching $795,124 in 
federal funds. When the Emergency 
Board approves these expenditures, 
the 1983-85 budget will total $3.35 
million and will be only 2.5 percent 
less than the 1981-83 budget. 


from starting the practice. There are 
other legislative sessions ahead of 
us for trying again. 

The legislature responded to our 
suggestion for clarifying the traction 
device law passed by the 1981 ses- 
sion. We can now impose the same 
requirements at all mountain sum- 
mit locations, instead of the differ- 
ing requirements of the previous 
legislation. 


Continued from page 3 


In all, more than 60 bills affecting 
DMV were passed by the 1983 Leg- 
islature. Two others of major impor- 
tance to highway safety are: Senate 
Bill 293, which requires child 
restraint systems when children less 
than five years of age are in a vehi- 
cle; and House Bill 2158, which 
allows DMV to revoke the driver 


licenses of habitual traffic offenders 
by administrative procedures rather 
than a civil court process. 

Several bills which would have 
allowed DMV to implement budget 
cuts proposed in our 1983-85 bud- 
get were not passed by the Legisla- 
ture. The budget reductions would 
have totaled $1.2 million for the 
biennium. 
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Program brings employees together 


Meeting fellow employees from 
throughout ODOT and learning 
more about the department's struc- 
ture were two major benefits of a 
recently completed management 
training program, according to 
some of its participants. 

The program involved six two- 
day sessions at the Silver Falls Con- 
ference Center. Department 
administrators presented informa- 
tion on various topics, including 
budgeting and accounting, oral and 
written Communications, computer 
technology, interrelationships of 
local, state, and federal govern- 


ments, and personnel management. . 


Eighteen employees completed 
the first course in the training pro- 
gram and a second group will finish 
in December. More courses will 
begin in the fall, said Larry Rulien, 
assistant director for administra- 
tion. 

Four members of the first group 
shared their evaluations of the pro- 
gram with VIA. 

“| got to know people that! could 
be involved with in the future,” said 
Lee LaFontaine, a transportation 


Lee LaFontaine (left) 


planner with the Public Transit Divi- 
sion. That was the biggest benefit.” 

Kathy Straton, administrative ser- 
vices manager for the Parks Divi- 
sion, agreed and said participating 
in a course with people from other 
divisions created a ’’sense of 
togetherness.”” She also said she 
learned a great deal about the 
department. 

“There isn’t any specific thing | 
got from the sessions that will be 
useful,” said Bill Seely, operations 
manager for the vehicle services 
branch of the Motor Vehicles Divi- 
sion. “But, | think a combination of 
everything we did will be helpful.’ 

Seely, whose section processes 
title and registration documents, 
directly supervises five people. He 
entered the course hoping to 
improve as a manager. 

“| have a lot to learn for my cur- 


_ rent job--to get to the point of man- 


aging satisfactorily,” he said. 

Ken Stoneman, assistant district 
maintenance supervisor for the 
Highway Division in Corvallis, also 
said he garnered more general 
knowledge from the session than 
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Bill Seely 


specific skills he can apply directly. 

“Down the line, as my career 
proceeds, | think the course will 
prove helpful,” he said. 

Straton, who assumed her cur- 
rent position last October, sees 
some specific benefits coming from 
the management course. 

“All the budget information will 
be useful,” she said. She manages 
the budget, fiscal and personnel 
functions of her division. 

She also found the communica- 
tions sections valuable. ’’I dis- 
covered what my problems are (in 
writing and speaking), and | know 
what to work on,” she said. 

Straton, whose main goal was to 
“learn whatever | could to help me 
in my new job,” would like to see 
more emphasis placed on specific 
management skills and concepts. 

LaFontaine, who manages the 
technical resources program for 
Public Transit, agreed that more 
specific management skill develop- 
ment would be helpful. 

LaFontaine suggested a work- 
shop approach could be used in the 
program to allow more time for 


Kathy Straton 


Intern working on highway project 


Danny Copeland, a public 
administration trainee, is complet- 
ing a six-week internship at ODOT, 
working on a special project for the 
Highway Division in Salem. 

ODOT is one of nine state agen- 
cies selected to host two interns for 
two- to six-week periods. Cope- 
land, who started July 25 and will 
finish Sept. 9, and Gary Williams, 
who will begin Sept. 12, will work 
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Danny Copeland (right) 


with the state for two years under a 
program administered by the Exec- 
utive Department. 

At ODOT, Copeland has been 
going through an orientation pro- 
gram, visiting the five divisions, 
meeting the administrators and 
becoming familiar with the opera- 
tions. He also has taken field trips to 
a Motor Vehicles field office, the 
Metro Region Parks office, and 
Champoeg State Park. 

His main focus, however, will be 
on developing a management anal- 
ysis of the Highway Division. 

Copeland has a bachelor of sci- 
ence degree in psychology from 
Washington State University and a 
master’s degree in social work from 
Portland State University. Before 
starting the internship, he was pro- 
gram director for the Mental 
Health-Conquest Center in Port- 
land. 

“I think my administrative back- 
ground as a program director has 
been very advantageous,” he said. 

He will use his administrative 
knowledge to study and improve 
lines of communication and author- 
ity within the Highway Division by 
interviewing people in various sec- 
tions to find out their perceptions of 
problems in the division, and by 


developing a questionnaire for 
some issues that have been voiced. 

He also has been attending exec- 
utive meetings and working with 
Highway administrators Scott Coul- 
ter, Ed Hunter, Bob Bothman, and 
Carroll Keasey, ‘primarily getting 
an idea of what Highway is all 
about.” 

Although he has been in the 
department only a short time, 
Copeland is impressed with the way 
ODOT has accepted him. '’The 
receptivity of people I’ve met in the 
department has been fantastic. 
Everyone has been open to having a 
stranger come in for a few days and 
probe around,” he said. 

Copeland said the internship has 
been worthwhile. ‘It’s focused on 
an actual need instead of something 
to keep me busy. My primary goal 
with the Department of Transporta- 
tion is to do a project that has value, 
that’s going to be of meaning to the 
department.” 

When his ODOT internship ends, 
Copeland will be evaluated by his 
main supervisor, Fiscal Officer Joe 
Christian, and other managers he 
has worked with. Copeland said 
there is no guarantee he will be 
hired at the end of the two years, 
but he is optimistic. 


each topic. Several presentations 
could be running simultaneously, 
and participants could choose 
those most applicable to their 
needs. 

“It would also be valuable to 
have the division heads present a 
half-hour on the future--on what’s 
going to happen to the division 10 
years from now,” he added. ‘We 
need that kind of perspective.’ 

Each of the four participants 
interviewed said the program 
should continue. 

“The department ought to do 
this on an ongoing basis,’’ said 
Straton. ’’As long as the interest and 
desire are there, keep sending peo- 
ple. There is a lot of value in getting 
together.” 

Calling the program a ’’good 
morale builder,’” LaFontaine said it 
shows that the department cares 
about its people and is committed 
to the future.” 

Rulien said he hopes to better 
define the application process for 
entering the program. He wants to 
get the word out to all employees 
who might be interested. 


Ken Stoneman 


Improved timber protec- 
tion measures by the Parks 
Division were in the news in 
the September 1978 issue of 
VIA. Division Administrator 
Dave Talbot had announced 
a plan to hire a forester to 
head up the protection pro- 
gram. 

The forester was charged 
with increasing boundary 
patrols to discourage timber 
theft, and taking a more 
aggressive role in controlling 
fire, disease and insects. John 
Woods, a retired ODOT for- 
estry expert, was hired for 90 
days to begin the program 
and train a new forester. 

“We have never taken an 
aggressive role in managing 
our forests. We need to stay 
ahead of the problems, in 
order to prevent or control 
them,’’ Woods said then. 

Talbot explained then that 
Parks field personnel would 
add more timber manage- 
ment tasks to their normal 
routines. 
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PEGGY GREEN, DMV 
Technical Supervisor, Salem 


Our Behind the Wheel house organ 
publishes complimentary letters on 
employees. When we receive a 
complimentary letter or merit rat- 
ing, Dave (Moomaw) will follow up 
with a personal letter. We have a 
Pride Program geared to recognize 
outstanding employees. Also, each 
year we have meetings for field 
offices around the state for recogni- 
tion of good employees. 


LAURA FUHRMAN, PARKS 

Ranger 1, Humbug Mountain 
A good evaluation. Also, keeping 
you on longer if you’re a seasonal 
employee. Mainly, promoting you 
up into a bigger and better position. 
To have a tour of parks for all the 
good, permanent employees of 
the Oregon state parks, so we are 
able to answer questions about 
the parks. 


JACKIE VEHRS, DMV 
MVR 2, Eugene 


We have a Pride Award, an 
Employee Suggestion Award and an 
Office of the Year Award. Probably 
the Pride Award is the most indi- 
vidual. This goes into your driving 
record and sick leave. They have a 
dinner once a year--it’s kind of a 
neat thing. An incentive pay 
increase or comp time would be an 
improvement. A day off sometimes 
would be nice, since you’ve worked 
so hard. 


Jerry Robertson is VIA’s 
roving photographer. VIA’s 
editors frame the question 
of the month, and answers 
are edited only for length. 


CANDID COMMENTS 


In what ways does ODOT recognize employees for 
their good work, and how could the department 


FRANK STILES, PARKS 
Region 1 Supervisor, Portland 


Personally, | think we have a lot of 
recognition for people at ODOT, 
especially at Parks. We have the Art 
Burt Award for field employees and 
the Sam Boardman Award for peo- 
ple in the Salem office. We also have 
safety awards. In Parks, though, we 
have very little resources to reward 
seasonal employees. There should 
be some way to reward them for 
longevity. 
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FLOYD STUK, HW 
Electrical Supervisor, Portland 


They have a performance appraisal, 
and if the guys do good work, they 
get a higher rating. 


improve on this? 
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CLIFF RENFROW, HWY 
HMW 3, Newport 


| don’t think they really do. In some 
places, if you do a good job they use 
you. The lead man should get more 
compensation for his work. The 
state, in that respect, is getting a free 
ride. This is happening all over. 
Instead of giving them a button or 
plaque, | think they should give 
bonuses like money or something of 
material value. 


VERL TUNISON, AERO 
Airports Maintenance Supervisor, 
Salem 


| was on a committee to look into 
that one time, and I don’t know that 
they do anything. | think this office 
recognizes things you do, but it’s 
more of a family operation. But 
in the Highway Division, where | 
used to work, the individual fore- 
men appreciate the work their em- 
ployees do, but | think that’s as high 
as it goes. 
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VIVIAN TUCKER,HWY 
Secretary, La Grande 


Hitt 


Now, ODOT rewards a job well 
done by granting yearly merit 
increases, and sick and vacation 
leave. Those are things most of us 
take for granted. Some supervisors 
write letters of commendation for 
an employee’s file. That’s a personal 
reward from someone we respect, 
and it means a lot. | would like to see 
flex time as a reward for doing a 
good job. 
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RUTH HUFFMAN, DMV 
Office Manager A, Baker 


ODOT stresses, not necessarily 
what people can accomplish, but 
education, and the criteria is being 
set for positions by people with col- 
lege educations. You cannot learn 
how to do the work from a book. 
You have to learn by experience. | 
think they could recognize the 
employees who have the experi- 
ence versus those who have none. 


MEL BROWNLEY,HWY 
Equipment Supply Superintendent, 
Salem 


Our practice for an employee who 
does a good job is to write a letter of 
commendation that goes in the 
employee's folder. For those who 
really do a tremendous job, the 
capability is there for a one-step sal- 
ary increase, but that’s very rare. 
Another thing is to tell the person 
they’ve done a fine job. As far as 
ways to improve, the supervisors 
could give them (employees) more 
recognition. 
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Service pin 


presented 


Gene H. Beckman was presented 
a 40-year service award at the Aug. 
16 meeting of the Oregon Transpor- 
tation Commission by Anthony 
Yturri, Commission chairman. 

Thirty-nine other employees also 
were honored for 35 years of service 
to the department. 

Beckman is the highway mainte- 
nance supervisor at Government 
Camp. His first job with the Highway 
Division was on Leroy Boldt’s oiling 

, crew in June 1943, after which he 
held a variety of positions including 
laborer, light-truck driver, spotting 
foreman and rollerman. 

In October 1946 he was pro- 
moted to highway sectionman at 
Government Camp and then sec- 
tion foreman helper. He worked 
summers on the oiling crew and 
winters at Government Camp. 

Beckman took military leave to 
serve in the U.S. Army from January 
1952 to December 1953 and 
returned to Government Camp as a 
highway maintenance foreman 1. 

_ He was promoted to section fore- 

man in 1965 and reclassified as a 
supervisor in April 1969. 


Remembering 


Several retirees and two former 


_ employees passed away recently. 
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Ray Higgins, 70, died last month. 
He worked on the district 3 mainte- 
nance crew in Salem and retired in 
December 1974. 

William M. McClintock, 53, died 
last month. He resigned from 


~ ODOT in March 1973 after working 


on the district 3 maintenance crew 
in Salem. 

Goldie A. Lewis, 88, died Aug. 5. 
She retired from the Highway Divi- 
sion in 1957 as a clerk-stenographer 
Il after 11 years of service. She lived 
in Sublimity at the time of her death. 

Robert M. Allison, died June 27. 
He was a civil engineer from 1956 
until 1965 when he left the depart- 
ment to work as a coal mining con- 
sultant engineer in Pennsylvania. 


Joseph Giegerich 


The following ODOT employees 
received promotions recently: 


Janet Arana, Motor Vehicle Rep- 
resentative (MVR) 1 to MVR 2, 
Klamath Falls. 

Lynn Boltjes, Clerical Specialist, 
Salem, to MVR 1, Lebanon. 

Joseph N. Breniser, Highway 
Engineer (HE) 1 to HE 2, Portland. 

Thomas G. Carman, Engineering 
Technician (ET) 1to HE 1, La Grande. 

Raymond §S. Cranston, ET 1to ET 2, 
Roseburg. 

Robert L. Dean, HE 2 to HE 3, 
Salem. 

Michelle D. Duval, Engineering 
Aide (EA) to ET 1, Balen 

William L. Dye, EA to ET ah 
Tillamook. 

Bruce D. Ebling, EA to ET 1, 
Eugene. 

Eberhard Engelmann, Program 
Coordinator 2 to Program Executive 
C, Salem. 

Donald P. Force, Traffic Recorder 
Technician to Highway Mainte- 
nance Foreman 1, Grants Pass. 

Kimila Frost, MVR 1 to MVR 2, 
Medford. 

Marla A. Gaarenstroom, Park 
Ranger 2 to Park Foreman 1, Hun- 
tington. 

joseph C. Giegerich, Park Ranger 
2 to Park Foreman 1, Silver Falls 
State Park. 

Dale L. Goerke, ET 1 to ET 2, 


Emplovee bills explained 


Several bills passed by the 1983 
Legislature will affect some ODOT 
employees, said Robert Whipps, 
Personnel Services manager. 

Senate Bill 328, called the ’’buy- 
back’’ bill, allows some state 
employees to buy back retirement 
benefits they lost by withdrawing 

_ their money from the Public 

_ Employees Retirement System. 
_ Paying back the money with- 
drawn will raise the monthly pay- 
ments they will receive in 
retirement, Whipps said. Employees 
must have worked 10 continuous 
years after resuming their govern- 
ment jobs before they can repay the 
contributions. 

Senate Bill 484, the “comparable 
worth bill,’’ establishes a seven- 
‘member task force which will study 
the state’s classification system and 

__ reportits findings to the next legisla- 


ture. 
Senate Bill 436 declares sexual 


harassment to be a good cause for 
voluntary resignation without 
jeopardizing one’s eligibility for 
unemployment benefits. 

Senate Bill 430, the ‘’whistle- 
blowing bill,” prohibits disclosure 
of an employee’s identity if that per- 
son reports a law or rule violation, 
mismanagement, a gross waste of 
funds, abuse of authority or danger 
to public health and safety. 

Senate Bill 171 increases from 15 
to 25 percent the maximum portion 
of an employee’s salary that can be 
set aside for deferred compensa- 
tion. 

Senate Bill 114 establishes a pro- 
cedure for computing retirement 
pensions of certain employees who 
retire between Jan. 1, 1983 and Jan. 
1, 1987. Those ODOT employees 
who gave up salary increases in the 
1982-83 biennium will receive 
retirement benefits computed as if 
they had received the raises. 
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Michelle Duval 


Moving up the ranks 


Salem. 

David M. Harding, Senior Pro- 
grammer to Software Programmer, 
Salem. 

James W. Holt, EA to ET 1, 
Coquille. 

James W. Bidet ET 1 to HE 1, 
Portland. 

Kenneth E. Hasty, HE 4 to Super- 
vising Highway Engineer C, Salem. 

John M. Lampkin, Highway Main- 
tenance Worker (HMW) 3 to HMW 
4, Corvallis. 

Phillip V. Lewellyn, HE 2 to HE 3, 
Salem. 

Lloyd F. Louderback, HE 1 to HE 2, 
Portland. 

Donald W. Lowe, ET 1 to ET 2, 
Newport. 

Melinda M. McCormick, ET 1 to ET 
2, Roseburg. 

Robert A. McNeil, Heavy Equip- 
ment Mechanic to Senior Heavy 
Equipment Mechanic, La Grande. 

Carmel Motschenbacher, ET 1 to 
HE 1, Portland. 
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Charles A. Mustard, HMW 2 to 
HMW 3, Seaside. 

Robert C. Neill, ET 1 to HE 1, Port- 
land. 

Thomas W. Pierce, HMW 1 to ET 
1, Medford. 

Joan A. Plank, Management 
Assistant A to Administrative 
Assistant 3, Salem. 

Leroy D. Quam, EA to ET 1, New- 
port. 

Sharon M. Remillard, Clerical 
Spec. to EA, Salem. 

James C. Risley, ET 1 to ET 2, 
Coquille. 

Joseph D. Simpson, HE 2 to 
Supervising Highway Engineer A, 
Portland. 

Michael R. Struloeff, ET 1 to ET 2, 
Portland. 

Michael J. Sullivan, Weighmaster 
to Senior Weighmaster, Portland. 

Paul H. Tiffany, Park Ranger to 
Park Foreman 1, Florence. 

Mark A. Usselmann, EA to ET 1, 
Salem. 


Photography lab fills position 


Orrin Russie 


William A. Burgess, 19012 N.E. 
Couch Lane, Portland 97230. Ret. 
HWY 1981. 

Bill says his wife is still working, so 
he has become a ‘“‘house-husband.” 
He has discovered that taking care 
of a house and homemaking aren’t 
easy. ’l can’t figure out how two 
people can dirty so many dishes, but 


Retiree 


Orrin Russie, 36, brings 18 years 
of photography experience to his 
new position in ODOT’s photog- 
raphy lab. 

Shortly after enlisting in the Navy 
in 1964, he spent about 18 months in 
Vietnam as a photographer. After 
leaving Vietnam, he went to work 
for the Scripps Institution of 
Oceanography in San Diego. 

During the nearly eight years he 
worked for Scripps, Russie traveled 
throughout the world taking pic- 
tures of research projects. 

Russie also spent two years in San 
Jose doing aerial photography, and 
for the past several years has done 
industrial and commercial photog- 
raphy in the Dallas area. 

Russie and his wife, Laurie, live on 
five acres near Dallas, where they 
raise hunting dogs. 


news 


we do,” he says. 

He has done some salmon fish- 
ing, and hopes to make a trip to 
Reno 

He adds, ’’Oh yeah, | bought 
myself a rocking chair and put it on 
the front porch. In another year or 
two I’m going to start rocking--real 
slow.” 
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job with... the Gregorys _ 


By Dena Minato 
Managing Editor 


Gerald S. Gregory and his son, 
Gerald R. Gregory, have much more 
in common than their names. 

They both like to hunt and fish, 
and they both have musical talent. 
Dad plays the saxophone and son 
plays the drums. 

But, probably the greatest inter- 
est they share is their work for the 
Highway Division in southwestern 
Oregon, repairing roads and bat- 
tling slides. 

The Gregorys frequently find 
themselves working shifts that 
stretch long past eight hours. They 
sometimes work 24 hours straight, 
or longer, and often in driving rains 
and strong winds. 

The elder Gregory, extra gang 
supervisor in Coquille, has spent 35 
years as a highway employee in this 
sometimes stormy area and he 
wouldn't swap locations with any- 
one. 

“It’s exciting,’’ he admits. "A 
storm comes in, and it’s a challenge 
to get things done. We deal with 
wall-to-wall slides, and we may 
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Jerry Gregory, faaintenanee section PEN says Oe has learned a lot from 
his father. 
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ple I work with,” says Sherm, as the 
elder Gregory prefers to be called. 
His son nods in agreement. 

“My crew will leave at the end of 
an eight-hour shift and let me know 
where they’re going to be in case | 
need them,” adds Jerry. ‘They don’t 
have to do that--they’re devoted.” 

He and his dad share a simple 
philosophy for working with their 
crews. ’’Let them get involved. Give 
them a chance to suggest an idea, to 
find a better way to do something,” 
Jerry explains. 

Sherm has another rule for deal- 
ing with his crew. ’l won't ask any 
man to step into a dangerous situa- 
tion or do a job that | wouldn’t do 
myself. | won’t ask anyone to take a 
cat up a mountain unless I’d do it 
myself.’” 

Brown agrees with this claim. ‘If 
there is a dirty, nasty job to be done, 
he’s the first one to do it. He doesn’t 
say, ‘You go do that.’ He says, ’Let’s 
go do that.” 

Difficult situations don’t seem to 
faze either Gregory. ‘Jerry handles 
problems routinely, and he’s only 
been at it six months,” says Brown, 
referring to the younger man’s fairly 


‘It’s exciting. A storm comes in, and it’s a challenge to 


get things done.’ 


Sherm Gregory 


have to cut one lane open (on the 
highway) to let cars through. | 
wouldn’t trade it for the world.” 

His son, a 10-year employee of 
the division and the maintenance 
section foreman in Port Orford, 
doesn’t promise he'll spend his life 
here, but agrees with his father 
about the excitement of their work. 

‘There is no steady routine, no 
typical day, no weekly plan,” he 
says. 

Jerry, as the younger Gregory is 
called, says he often works in ’’lots 
of rain and wind.” 

‘It’s not unusual to work in 100 
mile-per-hour winds there,’”’ says 
Bill Brown, district 7 maintenance 
supervisor in Coquille. “It can be 
raining an inch an hour, and none of 
it is hitting the ground; it’s all going 
sideways.’ 

Both Gregorys credit much of 
their success at keeping Coos and 
Curry county roads open to their 
crews. 

‘My crew has a knack for holding 
together until an emergency is over. 
If they have a job to do, they stick 
with it until they accomplish what 
they have to. That’s the kind of peo- 


recent promotion. 

Jerry’s routine” can include sav- 
ing a house from slipping into the 
Pacific Ocean or working 24 hours 
straight on a slide. It’s not unusual 
for him or his father to venture out 
in the middle of a cold night to 
investigate a slide. 

‘| remember one stormy night | 
was called to check out a slide 
report near Humbug Mountain 
(eight miles south of Port Orford). | 
hit a windy spot, and it blew my 
windshield wipers off. | had to drive 
back to Port Orford with my head 
out the window to see,’’ Jerry 
recalls, laughing at his predicament. 

Sherm fondly recalls the one slide 
that provided both his greatest 
challenge and his greatest pleasure. 
“It was on the Arizona slide last 
year,’’ he explains. This slide 
occurred about halfway between 
Port Orford and Gold Beach. 

Brown says it was ‘a major slide-- 
the whole road was going into the 
ocean.” 

“I had complete control. | had 
charge of the machinery and the 
design. It was the one project that 
came out like | visualized,’ says 
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Sherm Gregory, extra gang supervisor, vokes'th that he likes knowing his son is 
“getting the same ornery treatment I’ve had.” 


Sherm. He adds quickly, because | 
had good people who knew what 
they were doing.” 

A plaque hanging on Sherm’s 
office wall attests to the fact that he 
knows what he’s doing when it 
comes to slides. He received the 
Governor’s Management Recogni- 
tion Award last year, for ‘wrestling 
with a few slides,’”’ as he puts it. 

Even though he will retire in two 
years, Sherm still wants to learn 
more about his job. “If | ever stop 
learning, I'll be useless,’” he says. 
Certificates of completion for 
courses in management and other 
topics cover his office walls and 
reflect his deep interest in job train- 


ing. 


Working long hours can interfere 
with family life. 1 remember one 
week when | didn’t see my wife 
because | left early and came home 
late,” Jerry says. 

When emergencies subside and 
life is somewhat normal, the Grego- 
rys find time to enjoy the country 
where Sherm has spent all but the 
first year of his life and Jerry has 
grown up. 

Sherm has two other sons. One 
works for the Parks Division and the 
other works for a lumber company. 
He enjoys babysitting his five grand- 
children, two of whom belong to 
Jerry. 

Both agree that a lack of under- 
standing by the public and a lack of 


‘There is no steady routine, no typical day, no weekly 


plan.’ 


Jerry Gregory 


Still young in his career, Jerry 
hopes to “learn about whatever 
comes along.’’ He says he has 
learned a great deal from his father. 

Sharing a career has helped the 
two understand each other better 
and communicate with each other, 
says Jerry. 

“| like knowing he’s getting the 
same ornery treatment I’ve had,’”’ 
jokes Sherm, demonstrating 
another characteristic he’s passed 
on to Jerry--a sense of humor. He 
adds, more seriously, that his son 
probably understands now why his 
dad was gone for so many hours at a 
time when Jerry and his two broth- 
ers were growing up. 

Sherm’s longest shift was 40 
hours. Jerry has some catching up to 
do since he’s ’’only’’ worked 30 
hours at a stretch. 


money to do what needs to be done 
are their only complaints about 
their jobs. 

‘People don’t realize what's hap- 
pening (on a construction site). I’d 
like to take everyone out for a day 
and show them what we do and 
why we do it that way,” says Jerry. 

As to the second complaint, 
Sherm says, ’’I’d like to have the 
resources and materials available to 
keep the highways in the condition 
they should be kept in. We all want 
to do a top-notch job.” 

Sherm and Jerry Gregory may not 
always be satisfied with the mainte- 
nance they’re able to do, but their 
supervisor thinks they are doing a 
top-notch job. 

“These guys keep the highways 
open. They get out and get the job 
done,” says Brown. 


Jerry Gregory gets some emer from his father, a 35-year veteran of the 
Highway Division. 
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